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WORLD GOLD COUNCIL RESPONSIBLE GOLD MINING 

PRINCIPLES_ANNUAL CONFORMANCE REPORT 
  

2025 SELF-ASSESSMENT OF 51 PRINCIPLES 

Fully Conformant 

☑ 

N/A 

 

All Group Policies available at: https://www.sibanyestillwater.com/sustainability/reports-policies/   

   SA Gold Notes and reference to Sustainability report and Integrated report 2025   

Principle 1       

 1.1 Legal compliance ☑ 
Compliance at our operations is overseen by dedicated compliance officers; using legally 

enforced registers. See Integrated report, Corporate governance page 64. 
  

ETHICAL CONDUCT 

1.2 Code of conduct ☑ 

Our Code of ethics is available in eleven languages; we provide training on it for all 

employees. The Code outlines our approach to ethical business practices, with toll-free lines 

at all operations for reporting unethical behaviour.  See Integrated report, Corporate 

governance page 57. 

  

1.3 
Combatting 

bribery and 

corruption 
☑ 

Our Anti-corruption and bribery policy gives further effect to our commitments. See 

Integrated report, Corporate governance. See Integrated report, Corporate governance 

page 57. 

  

1.4 
Political 

contribution 
☑ 

Donations of any amount to local or national governments, political parties, politicians, or 

their affiliates is prohibited without prior consultation, approval and disclosure as required by 

the Group. 

See Integrated report, Corporate governance page 57. 

  

1.5 Transparency ☑ 

Sibanye-Stillwater supports the principles and processes of the Extractive Industry 

Transparency Initiative (EITI). The EITI found us to be compliant with the expectations for 

supporting companies. 

See Position statement on transparency of mineral revenues. 

EITI found Sibanye-Stillwater to be aligned with its tax and revenue transparency criteria, see 

https://eiti.org/assessment-eiti-supporting-companies 

  

1.6 
Taxes and transfer 

pricing 
☑ 

Sibanye-Stillwater discloses payments of taxes and royalties.  

 

We conduct our tax affairs in good faith and have a tax risk management framework 

(approved by the Board) to help us report and monitor tax obligations. Our King IV-aligned 

tax strategy is supported by a tax policy, available online that details processes and policies 

for compliance. 

See Sustainability report, page 15. 

See Integrated report, Corporate governance page 58. 

  

1.7 
Accountability and 

reporting 
☑ 

The Group executive and C-suite, through its Sustainability sub-committee, has oversight and 

accountability. Furthermore, the Board, through its Social, Ethics and Sustainability 

Committee, sets the agenda and performance expectations for the sustainability teams 

to report back on.  

See Integrated report, Corporate governance page 58. 
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PRINCIPLE 2            

UNDERSTANDING 

OUR IMPACTS 

2.1 Risk Management ☑ 

Our risk management process is based on ISO 31000 Risk Management: 

Principles and Guidelines, COSO Enterprise Risk Management, and King IV.  

Sibanye-Stillwater has a comprehensive risk management process. Risk assessments are 

conducted per operation as well as at corporate level. Environmental and social risk 

management is integrated within the various departments and the risk management 

processes of business units.  

See 2025 Sustainability report, Our material matters, page 5. 

  

2.2 
Stakeholder 

engagement 
☑ 

We have various engagements on sustainability-related matters with external stakeholders, 

extending to organisations such as ICMM, IPA (International Platinum Association), and WGC 

(World Gold Council).  

We hold ongoing engagements with customers on ESG/sustainability matters. 

We engage proactively with external stakeholders on issues of specific relevance to them, 

including TSFs, security matters, and post-mining economic opportunities, in dialogue with 

local communities. 

See 2025 Sustainability report, Engaging with our stakeholders, page 17-18. 

  

2.3 Due diligence ☑ 

Considered decision-making is embedded in our due diligence process prior to acquiring 

new assets. Our sustainability due diligence includes, among others, environmental licence 

to operate, usage of scarce resources, clean energy solutions, labour practices, safety and 

health, community and related stakeholder engagements, anti-bribery and anti-corruption 

practices, accounting standards, and sanctions relating to sustainability. Our SA operations 

have also completed a Human Rights Due Diligence and we have a Responsible Sourcing 

policies and guidelines. 

See 2025 Sustainability report, Governance in sustainability, pages 86, 89. 

  

2.4 Impact assessment ☑ 

Impact assessments are conducted as required by law before any project begins. For the 

gold operations in scope, approved Environmental Impact Assessments (EIAs), 

Environmental Management Plans (EMPs) and Integrated Water Use Licences (IWULs) are in 

place. All approvals include public participation processes to ensure transparency and 

meaningful stakeholder engagement. Cumulative impacts are assessed, and all 

environmental plans apply the mitigation hierarchy—avoid, minimise, mitigate and restore—

supported by specialist studies. 
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2.5 
Resolving 

grievances 
☑ 

The SA operations' employee grievance policy was reviewed and updated in 2025. Various 

options, formal and informal, are available to employees to raise concerns or to log a 

grievance. As part of our culture, and particularly as it relates to safety, we encourage 

employees to speak up and express themselves. 

 

All operations have a grievance register and there are grievance mechanisms for 

employees and external stakeholders to report complaints, escalate complaints, report non-

compliance, and seek redress. Complaints received can be done by phone, email, via the 

tollfree line, openly, directly, verbally, in writing or anonymously.  

See 2025 Sustainability report, Engaging stakeholders, page 18. Governance in sustainability, 

page 86. 

  

PRINCIPLE 3           

SUPPLY CHAIN 

3.1 
Supply Chain 

Policy 
☑ 

Our terms and conditions for suppliers require that they follow human rights legislation and 

adhere to our policy statements and Code of Ethics. Sibanye-Stillwater aims to conduct a 

comprehensive review of supplier and contractor management system elements as they 

relate to the Sustainability framework, including but not limited to screening procedures, 

follow-up procedures for “high-risk” suppliers and contractors, contractual performance 

requirements and training, with particular emphasis on monitoring and compliance 

procedures. 

See 2025 Sustainability report, Governance in sustainability, page 89. 

  

3.2 Local Procurement ☑ 

Refer to our Sustainability strategic framework, in which we set out our commitment to 

socioeconomic development of communities. Our CEO Enterprise development fund also 

helps local entrepreneurs join our supply chain. 

See 2025 Sustainability report, our Sustainability strategic framework, page 11-12. 

See 2025 Sustainability report, People: Socioeconomic development, page 57. 

  

3.3 
Market access to 

ASM 
☑ 

South African law does not yet explicitly allow for artisanal and small-scale mining, although 

government has a draft bill on the matter. Sibanye-Stillwater has established an ASM working 

group to ensure the company remains informed and develop action plans as the industry 

debates artisanal and small-scale mining. 
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PRINCIPLE 4           

SAFETY AND HEALTH 

4.1 Safety ☑ 

In 2025, we strengthened leadership accountability for safety through a top-down 

leadership programme for the South Africa operations’s Executive Committee, Senior Vice 

Presidents and Vice Presidents. The programme included advanced coaching and in 

person workshops to shift leadership attitudes and behaviours toward stronger enforcement 

of safety disciplines and compliance.  

 

While Zero Harm remains our long-term goal, our immediate focus is on eliminating high 

energy fatal and serious incidents through our Fatal Elimination Strategy. This strategy 

integrates critical controls, critical lifesaving behaviours and critical management routines 

into leading indicator analysis to identify weak controls or unsafe behaviours before serious 

incidents occur. These elements are embedded in our Zero Harm framework, which 

reinforces our safety culture and empowers employees to work safely and stop unsafe work. 

 

In mid-2025, the Group engaged Forwood Safety, a global safety and risk solutions provider, 

to conduct a critical risk maturity assessment for the South Africa operations. The assessment 

reviewed alignment with Group Management Standards related to hazard identification 

and fatal risk management. During 2025, the focus shifted to risk reduction, and lifesaving 

commitment books were issued to all employees in South Africa.  

See 2025 Sustainability report Safe production, pages 22, 23 - 25. 

  

4.2 
Safety 

Management 

systems 
☑ 

The Gold operations maintained their ISO 45001 certification, which forms the foundation of 

our safety management system. ISO 45001 emphasises proactive hazard identification, 

continual improvement of risk controls, and the implementation of corrective actions to 

ensure risk management evolves with new insights and operational learnings. 

 

The South Africa operations make use of the Pivot electronic safety management system, 

used to record all safety incidents—including unsafe work stoppages—with full mobile 

functionality.  

See 2025 Sustainability report Safe production, page 22; Health and wellbeing page 28. 
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4.3 
Occupational 

health wellbeing 
☑ 

Our iCARES values guide our approach to health and wellbeing, reinforced by participation 

in the ICMM Health Working Group. 

 

The Group’s Employee Assistance Programme (EAP) provides confidential counselling to 

employees and their dependants across all operations. In South Africa, services are 

delivered by Lyra Wellbeing through a 24/7 multilingual toll-free call centre and on site social 

workers. 

 

In accordance with the Mine Health and Safety Act (MHSA), employees and contractors in 

risk exposed roles undergo annual medical examinations, while non risk employees are 

examined at least every two years.  

See 2025 Sustainability report, Health and wellbeing pages 28 - 30. 

  

4.4 
Community health 

and emergency 

planning 
☑ 

We have emergency preparedness plans per operation and per tailings storage facility 

(TSF). As part of our alignment to the Global Industry Tailings Management Standard (GISTM), 

these plans have been tested in collaboration with local stakeholders and vulnerability 

assessments have been performed to inform these emergency plans.  

Emergency medical services are equipped with advanced paramedical teams and 24/7 

rescue capability. 

See 2025 Sustainability report, Safe production, page 22, and Planet: Climate action and 

nature stewardship, page 76. 

  

PRINCIPLE 5           

HUMAN RIGHTS AND 

CONFLICT 

5.1 
UN Guiding 

principles 
☑ 

The SA operations have completed their human rights due diligence (HRDD), by an 

independent third party. The methodology of this HRDD considered the UN Guiding 

Principles on Business and Human Rights. 

See 2025 Sustainability report, Governance in sustainability, pages 86 -87. 

  

5.2 
Avoiding 

complicity 
☑ 

Our Responsible sourcing framework commits Sibanye-Stillwater to stop refining or 

processing metals from suppliers if preliminary assessments indicate serious human rights 

abuses, money laundering, financing armed conflict, or fraudulent misrepresentation of the 

origin of minerals. Due diligence of metal supplying counterparties was assessed against the 

framework and presented at Responsible sourcing committee meetings. 

See 2025 Sustainability report, Governance in sustainability pages 88 - 89. 

  

5.3 
Security and 

human rights 
☑ 

Sibanye-Stillwater's Protection services' policies and procedures are guided by the Voluntary 

Principles on Security and Human Rights.  

See 2025 Sustainability report, Governance in sustainability, page 87. 
  

5.4 Conflict ☑ 

Sibanye-Stillwater's policies and frameworks (including Human rights policy, Responsible 

sourcing policy, Code of ethics) aligns with the Conflict-Free Gold Standard (CFGS). These 

standards follow the OECD Due Diligence Guidance on Conflict-Affected and High-Risk 

Areas framework.  

See 2025 Integrated report, Governance in sustainability pages 88 - 89. 
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PRINCIPLE 6           

LABOUR RIGHTS 

6.1 
Wages and 

benefits 
☑ 

Our employees' remuneration exceeds legal requirements and represents a competitive 

wage. Overtime is managed as per the required legal limits per jurisdiction. 

See 2025 Sustainability report, People: page 38 and the Integrated report: Remuneration 

report. 

  

6.2 
Preventing 

discrimination and 

bullying 
☑ 

We have various initiatives and programmes to eliminate all forms of harassment and 

discrimination.   

Grievance mechanisms are in place. 

See 2025 Sustainability report, People page 40; Governance in sustainability, pages 86 and 

87. 

  

6.3 
Child and forced 

labour 
☑ 

It is against our Human rights policy to employ children; we have various systems and 

processes to verify age before employment.  

See 2025 Sustainability report, Governance in sustainability, pages 86 and 87 

  

6.4 

Freedom of 

association and 

collective 

bargaining 

☑ 

The Human Rights Policy commits to freedom of association and collective bargaining 

process. 

 

We support collective bargaining and freedom of association and is governed by labour 

legislation. The SA Operations – Human Rights Due Diligence Action Plan has also 

incorporated specific findings and recommendations focusing on freedom of association 

and collective bargaining tracked and reported quarterly to ensure compliance and 

adherence to national legislative processes and international standards such as the ILO 

Fundamental Principles and the Rights at Work. 

See 2025 Sustainability report, People, pages 44 - 45 

  

6.5 Diversity ☑ 

Our Inclusivity Council promotes and oversees progress in inclusivity across the business. We 

have a range of training and culture initiatives to foster a culture whereby the rights and 

safety of all employees are safeguarded and where there is mutual respect among 

employees, regardless of rank, gender or ethnicity.  

See 2025 Sustainability report People, pages 39 - 40. 

  

6.6 Women in Mining ☑ 

The Group has policies and procedures aimed at increasing female representation across all 

levels of the organisation. Equity and diversity are embedded in our Sustainability scorecard, 

which informs the non-financial aspects of our long-term incentive plan for executive 

management.  

See 2025 Sustainability report, People: Workforce, page 40. 

  

6.7 Raising concerns ☑ 
Grievance mechanisms are in place. 

See 2025 Sustainability report, Engaging with our stakeholders, pages 18 - 19.  
  

PRINCIPLE 7           

WORKING WITH 

COMMUNITIES 
7.1 

Community 

consultation 
☑ 

Stakeholder engagement is an integral part of our business. In our Stakeholder engagement 

policy, we commit to create appropriate platforms for open and participative 

engagement. Each operation has various engagement platforms to engage with local 

communities, and various partnerships have been entered, contributing to socioeconomic 

activities. 

See 2025 Sustainability report, Engaging with our stakeholders, pages 16-18 
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7.2 
Understanding 

communities 
☑ 

Our community complaints procedure for the SA operations ensures that every issue or 

complaint is captured in a register, and resolved, with feedback to stakeholders. 

See 2025 Sustainability report, Engaging with stakeholders, page 17 

See 2025 Sustainability report, People: Socioeconomic development pages 50, 87 

  

7.3 
Creating local 

benefits 
☑ 

Refer to our Sustainability strategic framework, in which we set out our commitment to 

socioeconomic development of communities. Our CEO Enterprise development fund also 

helps local entrepreneurs join our supply chain. 

See 2025 Sustainability report, our Sustainability strategic framework, page 11-12. 

See 2025 Sustainability report, People: Socioeconomic development, page 54 - 58. 

  

7.4 
Seeking 

community 

support 
☑ 

Stakeholder engagement is integral part of our business and within our policy statement on 

stakeholder engagement we commit to create appropriate platforms for open and 

participative engagement. Sibanye-Stillwater also promotes an open-door policy, allowing 

any community member to contact the Group for information, support or advice. 

Community Engagement Forums (CEF) meetings are held quarterly, and agendas are 

determined by CEF members, ensuring that local priorities are addressed. 

  

7.5 In-migration ☑ 

Sibanye-Stillwater engages proactively with communities to ensure effective management 

of influx related impacts, including job seeker pressure, procurement opportunities, and 

local service and infrastructure needs. 

 

The majority of our South African workforce consists of South African citizens, most of whom 

originate from our doorstep communities. The remainder are migrant workers from 

neighbouring southern African countries, including Lesotho, Mozambique, Eswatini, 

Botswana and Zimbabwe. 

See 2025 Sustainability report, People: Socioeconomic development, page 49. 

  

7.6 Indigenous People ☑ Our commitment to free, prior and informed consent is included in our Sustainability policy.   

7.7 Cultural heritage ☑ 
Refer to our Group minimum standards on culture and heritage as well as our human rights 

policy. 
  

7.8 Resettlement ☑ 

Our internal social performance toolkit provides guidance in respect of resettlement 

practices; although no resettlements took place at any of our operations. 

See 2025 Sustainability report, People: Socioeconomic development, page 53. 

  

PRINCIPLE 8           

ENVIRONMENTAL 

STEWARDSHIP 

8.1 
Managing 

environmental 

impacts 
☑ 

Environmental impact assessments are conducted, and environmental impacts are actively 

managed throughout the life cycle of our operations. The Group achieved ISO 14001:2015 

certification at the end of Q4 2021, and this certification has been maintained continuously 

since then. Sibanye-Stillwater is committed to responsible environmental stewardship, 

focusing on effective water management, reducing our carbon footprint, and 

implementing concurrent rehabilitation to minimise adverse impacts on both people and 

the planet. 

See 2025 Sustainability report, Planet, page 79. 

  

8.2 
Tailings and waste 

management 
☑ 

Currently, all TSFs in the SA operations are fully GISTM conformant. We adopted the "meets 

with a plan" methodology for eight TSFs in South Africa.  

See 2025 Sustainability report, Planet, pages 62, 79-80. 
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8.3 
Cyanide and 

hazardous 

materials 
☑ 

Within the Material stewardship policy statement, the Group commits to source, utilise, reuse 

and dispose of materials in a manner that is optimal, appropriate and responsible with 

regard to environmental, social, health, and safety considerations.  

 

Certification audits for compliance with ICMI Code. 

  

8.4 Mercury ☑ Sibanye-Stillwater does not produce mercury as a primary product.   

8.5 Noise and dust ☑ 

Sibanye-Stillwater has a Group-wide dust fallout monitoring system. The company also have 

various control and mitigation measures, including canon spraying, ridge ploughing on TSFs, 

application of chemical dust suppressants, use of netting, and planting of indigenous 

tamarisk trees. 

See 2025 Sustainability report, Planet, page 70. 

  

PRINCIPLE 9           

BIODIVERSITY, LAND 

USE AND MINE 

CLOSURE 

9.1 Biodiversity ☑ 

This year we have published the Group minimum standard on biodiversity, replacing the 

previous position statement. 

 

We continue concurrent rehabilitation to improve biodiversity at our sites and have more 

recently signed up as a TNFD adopter, committing ourselves to nature-related reporting in 

future. Our Group minimum standard on biodiversity management now encompasses 

global best practice.  

See 2025 Sustainability report, Planet, pages 81-83. Also see Biodiversity management fact 

sheet. 

  

9.2 
World Heritage 

sites 
☑ 

We do not have any mines sited within a World Heritage Site; commitment is formalised in 

our Sustainability policy. 

See 2025 Sustainability report, Planet, page 82 

  

9.3 
Land use and 

deforestation 
☑ 

We manage land strategically through targeted allocations, ongoing rehabilitation to 

reduce our operational footprint, proactive protection against land invasions and claims, 

and the promotion of economic development opportunities ranging from subsistence to 

commercial initiatives. Portions of land are also earmarked specifically to support 

development initiatives and SMMEs. Sibanye-Stillwater manages land across four core 

workstreams namely: Mining, Socioeconomic and Housing and Land, and Nature positive 

initiatives. 

See 2025 Sustainability report, Planet, page 82 

  

9.4 Mine closure ☑ 

Our South African gold operations have updated their closure plans to better integrate 

social considerations, recognising the significant impact that shaft and plant closures may 

have on employees and dependent communities. Post mining economic initiatives are 

being designed to mitigate these effects, including the development of social closure plan 

booklets for community use. A dedicated social closure working group holds regular 

workshops to review and enhance the integration of social aspects into operational closure 

plans. 

See 2025 Sustainability report, Socioeconomic development, pages 49, 53 

See 2025 Sustainability report, Planet, page 88 
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PRINCIPLE 10           

WATER, ENERGY 

AND CLIMATE 

CHANGE 

10.1 Water efficiency ☑ 

Regulatory inspections and external audits relating to our licences and authorisations—

including environmental management plans, environmental authorisations, water use 

licences, waste management licences and air emissions licences—are carried out by the 

Department of Mineral and Petroleum Resources (DMPR), the Department of Forestry, 

Fisheries and the Environment (DFFE), and the Department of Water and Sanitation (DWS) on 

pages 71-75 of the 2025 Sustainability report.  

  

10.2 
Water access and 

safety 
☑ 

The Group Minimum Standard for Water Management outlines the requirements for 

operational water management, including risk identification, security of supply, 

environmental and social impact mitigation, collaboration, and broader water stewardship. 

See 2025 Sustainability report, Planet, page 71 -75 

  

10.3 
Combatting 

climate change 
☑ 

As part of our climate response programme, Sibanye-Stillwater has set the following strategic 

objectives: 

• Maintain and continuously update a Group wide GHG emissions inventory, and 

implement actions to reduce emissions. 

• Develop and execute an energy and decarbonisation strategy across all operations. 

• Achieve carbon neutrality by 2040. 

 

We proactively monitor and voluntarily disclose our carbon emissions in our Integrated 

Report and through our annual CDP submissions. Our commitment to a carbon neutral 

position by 2040 remains central to our climate strategy. 

 

Our Climate Change and Energy and Decarbonisation Group Minimum Standards are 

aligned with ICMM climate commitments, SDGs 7 and 13, and the UNFCCC Paris 

Agreement. Sibanye-Stillwater was one of 27 global mining and metals companies to 

endorse the ICMM climate position ahead of COP26, which includes a collective 

commitment to net zero by 2050. We support the global climate response through two 

primary contributions: 

1. reducing our own carbon footprint, and 

2. supplying commodities that enable global decarbonisation. 

See 2025 Sustainability report, Planet, pages 64 -66 

  

10.4 
Energy efficiency 

and reporting 
☑ 

Our Energy and decarbonisation strategy consists of four pillars, which include alternative 

energy as well as energy efficiency programmes.  

We have a Group minimum standard on air emissions and greenhouse gas emissions. 

See Climate change supplement. 

See 2025 Sustainability report, Planet, pages 67 - 70 
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Independent Assurance Practitioner’s Limited Assurance Report on Sibanye-Stillwater Limited’s 

Response to the World Gold Council’s Responsible Gold Mining Principles 

 

To the Directors of Sibanye-Stillwater Limited 

 

We have undertaken a limited assurance engagement on Sibanye-Stillwater Limited’s (“Sibanye-

Stillwater’s”) Annual Report on the Implementation of the World Gold Council’s Responsible Gold 

Mining Principles for the year ended 31 December 2025 (“the Report”). This engagement was 

conducted by a multidisciplinary team including health, safety, social, environmental and 

assurance specialists with relevant experience in sustainability reporting. 

 

Subject Matter 

  

We have been engaged to provide a limited assurance conclusion in our report over 

management’s assertions and disclosures contained in the Report, and management’s 

description of their implementation with the relevant governance, process and control activities 

in operation for the year ended 31 December 2025, prepared in accordance with the 

requirements of the World Gold Council’s (“WGC”) Responsible Gold Mining Principles (“RGMPs”) 

(“the RGMP Reporting Criteria”), and presented on pages 2 to 31 of the Report. 

 

Directors Responsibilities 

 

The Directors are responsible for the selection, preparation and presentation of the subject 

matter information in accordance with the Reporting Criteria available at 

https://www.gold.org/industry-standards/responsible-gold-mining/rgmpstm-implementation-

and-assurance. This responsibility includes the identification of stakeholders and stakeholder 

requirements, material issues, commitments with respect to sustainability performance and 

design, implementation and maintenance of internal control relevant to the preparation of the 

Report that is free from material misstatement due to fraud or error. 

The Directors are also responsible for determining the appropriateness of the measurement and 

reporting criteria in view of the intended users of the subject matter information and for ensuring 

that those criteria are publicly available to the Report users. 
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Our Independence and Quality Management 

We have complied with the independence and other ethical requirements of the Code of 

Professional Conduct for Registered Auditors issued by the Independent Regulatory Board for 

Auditors (IRBA Code), which is founded on fundamental principles of integrity, objectivity, 

professional competence and due care, confidentiality and professional behaviour. The IRBA 

Code is consistent with the corresponding sections of the International Ethics Standards Board for 

Accountants’ International Code of Ethics for Professional Accountants (including International 

Independence Standards). 

 

KPMG Inc. applies the International Standard on Quality Management 1, which requires the firm 

to design, implement and operate a system of quality management including policies or 

procedures regarding compliance with ethical requirements, professional standards and 

applicable legal and regulatory requirements. 

 

Practitioner’s Responsibility 

Our responsibility is to express a limited assurance conclusion on the subject matter information 

based on the procedures we have performed and the evidence we have obtained. We 

conducted our assurance engagement in accordance with the International Standard on 

Assurance Engagements (ISAE) 3000 (Revised), Assurance Engagements other than Audits or 

Reviews of Historical Financial Information, issued by the International Auditing and Assurance 

Standards Board and the “Guidance on implementing and assuring RGMPs: Supplement to the 

Assurance Framework”. ISAE 3000 (Revised) requires that we plan and perform our engagement 

to obtain limited assurance about whether the subject matter information is free from material 

misstatement. 

 

A limited assurance engagement undertaken in accordance with ISAE 3000 (Revised) involves 

assessing the suitability in the circumstances of Sibanye Stillwater’s use of its Reporting Criteria as 

the basis of preparation for the subject matter information, assessing the risks of material 

misstatement of the subject matter information, assessing the risks of material misstatement of 

the subject matter information whether due to fraud or error, responding to the assessed risks as 

necessary in the circumstances, and evaluating the overall presentation of the subject matter 

information. A limited assurance engagement is substantially less in scope than a reasonable 

assurance engagement in relation to both risk assessment procedures, including an 

understanding of internal control, and the procedures performed in response to the assessed 
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risks. The procedures we performed were based on our professional judgement and included 

inquiries, observation of processes followed and inspection of documents. 

 

Given the circumstances of the engagement, in performing the procedures listed above we: 

• Interviewed management and senior executives, at corporate and at selected operations, 

to obtain an understanding of the internal control environment, risk assessment processes 

and information systems relevant to the reporting process; 

• Assessed the suitability of policies, procedures and internal controls that Sibanye-Stillwater 

has in place to conform with the RGMPs; 

• Visited one gold mining operation (Kloof Operations) which was selected considering the risk 

profile of the operation and site rotation; and 

• Inspected supporting documentation to corroborate the statements made by management 

and senior executives in our interviews. 

• The procedures performed in a limited assurance engagement vary in nature and timing, and 

are less in extent than for a reasonable assurance engagement. As a result the level of 

assurance obtained in a limited assurance engagement is substantially lower than the 

assurance that would have been obtained had we performed a reasonable assurance 

engagement.  Accordingly, we do not express a reasonable assurance opinion about 

whether Sibanye-Stillwater’s subject matter information has been prepared, in all material 

respects, in accordance with the accompanying RGMP Reporting Criteria. 

 

Limited Assurance Conclusion 

Based on the procedures we have performed and the evidence we have obtained, nothing has 

come to our attention that causes us to believe that the subject matter information as set out in 

the Subject Matter paragraph above for the year then ended 31 December 2025 is not prepared, 

in all material respects, in accordance with the RGMP Reporting Criteria. 

 

Other Matters 

The maintenance and integrity of the Sibanye-Stillwater’s website is the responsibility of Sibanye-

Stillwater management. Our procedures did not involve consideration of these matters and, 

accordingly, we accept no responsibility for any changes to either the information in the Report 

or our independent limited assurance report that may have occurred since the initial date of its 

presentation on Sibanye-Stillwater’s website. 
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Restriction of Liability 

Our work has been undertaken to enable us to express a limited assurance conclusion on the 

subject matter information to the Directors of Sibanye-Stillwater in accordance with the terms of 

our engagement, and for no other purpose. We do not accept or assume liability to any party 

other than Sibanye-Stillwater Limited, for our work, for this report, or for the conclusion we have 

reached. 

 

/S/ KPMG INC. 

REGISTERED AUDITOR 

 

 

 

Per Coenie Basson  

Chartered Accountant (SA) 

Registered Auditor 

Director 

28 April 2026 

 

KPMG Crescent 

85 Empire Road 

Parktown 

Johannesburg 

2193 
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