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GLOSSARY OF TERMS 
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EE Employment Equity  
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1. Introduction and Preamble  

Globally, Sibanye -Stillwater  is the third largest producers of platinum and palladium, and features among the 

worldõs top gold producing companies. Domiciled in South Africa, Sibanye -Stillwater  owns and operates a 

portfolio of high -quality operations and projects, which are located and managed in two regions: the Southern 

African (SA) region and the United States (US) region.  

 

Since its establishment in 2013, the  company has transformed itself  geographically and by metal produced. From 

being a South African gold mining company, Sibanye -Stillwater  is now an internationally competitive, diversified 

precious metals miner producing gold and PGMs. With the formal acquisition of Stillwater in May 2017, Sibanye 

Gold  was  rebranded as Sibanye -Stillwater . The company  has its primary l isting on the  JSE South Africa and is also 

listed  on the NYSE. 

 

Kloof Operation  (òKloofó), a division of Sibanye-Stillwater  is located in the Rand  West City Local Municipality within 

West Rand District Municipality in the Gauteng Province  (Figure 1) . In accordance with  the Mineral and 

Petroleum Resources Development Act (MPRDA) and its Regulation 46 (a ð f) Kloof  is submitting the Social and 

Labour Plan (SLP) for the period January 2017 to December 2021 with an intention to address the prevailing socio -

economic  challeng es in the local and labour sending areas.  The SLP is detailing the Preamble, Human Resources 

Development (HRD) Programmes, a Mine Community  Development Programmes,  Housing and Living 

Conditions, Procurement Progression Plan, Processes Pertaining to Mana gement of Downscaling and 

Retrenchment, Financial Provision and an Undertaking by the mining right  holder .   

 

The objectives of the Social and Labour Plan are to:  

Å Promote economic growth and mineral and petroleum resources development in the Republic - Section  

2 (e) of the MPRDA;  

Å Promote employment and advance the social and economic welfare of all South Africans - Section 2 (f) 

of the MPRDA;  

Å Ensure that hold ers of mining or production rights contribute towards the socio -economic development 

of the areas in which they operate as well as the areas from which the majority of the workforce is sourced 

- Section 2 (i) of the MPRDA, and the Broad -Based Socio -Economi c Empowerment Charter for the South 

African Mining and Minerals Industry (the Mining Charter); and  

Å Utilize and expand the existing skills base for the empowerment of HDSAs and to serve the community.  

 

Of importance to note is that this SLP is underpinned by our social closure strategy.  This is based on the 

recognition that, notwithstanding economic benefits to an area, mining effects socio -economic and 

environmental impacts that can endure over a long period.  We also recognise that socio -economic closure 

planning is generally not integrated in the mine life -cycle.  As such, our approach is a deliberate attempt aimed 

at avoiding the creation of òghost townsó, unemployment and a shrinking job market.  Our SLP is therefore 
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directed at socio -economic closure planning to ensure that we leave economically viable communities that 

can sustain themselves in future, independent of the mine.  

 

The map depicted in Figure 1 below indicates the location of the Sibanye -Stillwater  Operations.  

 

  
Figure 1: General Location of Sibanye -Stillwaterõs Gold Operations 

 

This SLP is further informed by results of an impact assessment report.  The report provides an understanding of 

the impact of past SLP programmes and more importantly, an indication of key risks to contend with in the 

implementation process.  The report a lso provides a clear case for rethinking future investments as far as the 

implementation approach is concerned.  Through the impact assessment report we have a better 

understanding of prevailing conditions in host and labour sending areas and attendant pat hways desired by 

each community.  The report is supported by official data such as StatsSAõs 2011 Census, and StatsSAõs 2016 

Community Survey.   

 

In addition, every effort was taken to align our socio -economic interventions to the Rand  West City Local 

Municipalityõs Integrated Development Plan (IDP) and other developmental frameworks such as the National 

Development Plan 2030.  In this regard, the key elements of a decent standard of living, depicted in Figure 2 

below, provided a firm foundation for this SL P: 














































































































































































































