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INTRODUCTION

FEEDBACK

We understand the need to produce a suite of
reporting publications to cater for the needs of our
diverse stakeholders. Our Corporate Social Investment
(“CSI”) Report (“this report”) supports our Integrated
Report and details investments in our communities
during the year.

We value your feedback. Any comments or requests
for additional information can be emailed to our
marketing team at marketing@attacq.co.za.

Our full reporting suite
Integrated Report including the Summarised
Consolidated Financial Statements
www.attacq.co.za/investors/integratedreport_2016.pdf
Company and Group Annual Financial Statements
for the year ended 30 June 2016
www.attacq.co.za/investors/annual_ﬁnancial_
statements_2016.pdf
Corporate Social Investment Report
www.attacq.co.za/investors/csi_overview_2016.pdf
King Code of Corporate Governance checklist
www.attacq.co.za/investors/King_Code_
Corporate_Governance_2016.pdf
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OUR APPROACH TO CSI
We are committed to South Africa, its people and a
future that beneﬁts all its citizens. As a Nation Builder
member, we understand that social investment without
insight often lacks sustained impact. We want to be
good givers, that is, social investors that practise wise
and responsible social spending to ensure our business
is an impactful force that contributes to sustained
good.
Through our Nation Builder membership, we are
monitoring ourselves for year-on-year improvement.
We collaborate with and contribute to other industry
leaders along the way through the use of Nation
Builder’s Good Giving Benchmarking Tool. This
tool is designed with one purpose in mind – to help
companies better understand the effectiveness of their
good giving strategies.
The analysis of our CSI strategy, with the use of this
tool, resulted in a score of 89% on our overall purpose
(the industry average is 65%), and 46% on strategy
development. Although the latter score is higher than
the industry average of 38%, we aim to improve this
area in the year ahead.

While our overall strategy continues to evolve, we are proud of the purpose and passion of our projects and
the results we have achieved to date. Our community investment is structured around three pillars, which are
discussed in more detail in the pages that follow.

Social Economic
Development (“SED”)

Enterprise and Supplier
Development (“ESD”)

Corporate Social Investment and
employee participation initiatives

Social Economic Development
Our communities are of utmost importance to our organisation as they provide both the human resources
needed to operate efficiently, and the market in which we operate. We understand that growth and stability in
our surrounding communities means growth and stability within Attacq. Development of struggling communities
also provides strength in the market and, as such, greater opportunities for business. However, contributing to
this growth in the most beneﬁcial manner in order to foster sustainable positive impact is an ongoing challenge.
The Attacq Foundation was established to address this challenge and to serve our
surrounding communities. It was awarded non-proﬁt organisation and public beneﬁt
organisation status, enabling the Foundation to function as a tax exempt organisation
and to secure third party funding, thereby enhancing our social impact.
Our initiatives have ensured that our beneﬁciaries increased to 240 (2015: 53). These initiatives included:
• Pre-primary level: Established the Bana ba Rona Early Childhood Development Centre in Villa Liza, Boksburg
for 75 children.
• Secondary school level: Through Columba Leadership, a contribution was made to the Charlotte Maxeke
Secondary School, which saw our programme beneﬁciaries increase from the initial 12 learners and three
educators to 53 scholars and three educators. In addition, our 2016 Columba Leadership funding was used to
fund the ﬁnal class at the Phomolong Secondary School for 12 scholars and two educators, which was nearly
cancelled due to a funding shortfall from another donor.
• Higher education: Through the Atterbury Trust, we continued to fund 11 students with bursaries for post-matric
programmes (2015: 11 students).
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CORPORATE SOCIAL INVESTMENT REPORT continued

Bana ba Rona Early Childhood Development Centre – Villa Liza, Boksburg

Enterprise and Supplier Development
As the business environment of South Africa continues to remain uncertain, economic growth and stability are
ongoing concerns. We believe that small businesses are essential for strength and stability in the economy. As
small businesses ﬁnd success, larger companies and corporations begin to prosper. We understand our role in
supporting Small to Medium-sized Enterprises (“SME”) for the beneﬁt of Attacq and South Africa as a whole.
Attacq established the Group ESD Proprietary Limited to function as a social enterprise vehicle that aims to
empower SMEs through training and resource development. Furthermore, the aim is to generate proﬁts and
declare it to its 100% shareholder, the Attacq Foundation, as dividends.
We believe that supporting Enterprise and Supplier Development (“ESD”) is a key way in which we can meaningfully
create change in South Africa. We continued our partnership with Property Point – established by Growthpoint
– for signiﬁcant enterprise development that delivers real, industry-speciﬁc results. Through this programme, we
sponsor 17 SMEs. The objective is to collaborate in order to maximise meaningful transformation in the property
sector by growing small business.
The programme runs over two years and culminates with a graduation ceremony for qualifying SMEs in November
2016. The programme’s aim is to develop the SMEs to be supplier ready, and includes SMEs in various trades,
ranging from painting and electrical contractors, to air conditioning contractors, and landscaping contractors,
among others.
We are committed to supplier diversiﬁcation and continuously consult our Transformation Specialist to identify
opportunities for SME participation, in particular those SMEs graduating from the various enterprise development
programmes in which the Group is involved. The results, to date, have been positive and business linkage
opportunities resulted in four of these contractors participating in various projects in Waterfall and Newtown,
including the development of Mall of Africa.
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CREATING JOBS
THROUGH ESD

– Kopano Ke Lesedi

After showing great potential as a landscaping
contractor, Kopano Ke Lesedi was recommended
for Attacq’s ﬁrst Property Point intake during the
development of Newtown Junction. Since being
trained by Property Point, Kopano has achieved
a 46% growth in turnover. Furthermore, she was
appointed as a subcontractor to various projects at
Waterfall City, including the Mall of Africa, creating
three new jobs in addition to her existing staff
complement of 10.
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CORPORATE SOCIAL INVESTMENT REPORT continued
During the year, two intakes for courses occurred: the Property Point enterprise development programme and the
updated programme, now referred to as the Property Point enterprise and supplier development course.
INITIATIVE AND DATE
STARTED

Property Point Programme Intake 1
Programme aimed at enterprise
development.
Started January 2015 and ends November
2016.
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Property Point Programme Intake 2
Updated programme aimed at enterprise
and supplier development, ensuring that
all participants are given an opportunity
within the Attacq supply chain.
June 2016 – June 2017

OBJECTIVES

To provide the beneﬁciaries with training and support aimed at business development
and growth.

HOW ATTACQ IS
SUPPORTING THE
PROGRAMME

Attacq provides initial funding and ongoing mentorship and employee participation.

HIGHLIGHTS

The participants collectively achieved
revenue growth of 35% to R24.6 million.
The combined businesses created
34 full-time employment opportunities.

This programme is still in its early stages.

CHALLENGES

Property Point Programme Intake 1
Unconditional support to the SMEs is
not guaranteed, and they are subject to
continuous and rigorous performance
reviews. The programme sets an agreedupon minimum standard of participation
and performance, failing which may result
in a beneﬁciary being removed from
the programme; as was the case with
two participants who, after numerous
unsuccessful interventions, failed to meet
the minimum criteria.

Property Point Programme Intake 2
No signiﬁcant challenges experienced at
this point of the programme.

LOOKING AHEAD

We look forward to the remaining
eight participants graduating from the
programme in November 2016.

Nine participants are trained and
mentored with the goal of ensuring that
they are afforded supplier opportunities
within our supply chain.

Property Point Programme Intake 2
ATTACQ CORPORATE SOCIAL INVESTMENT REPORT 2016
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CORPORATE SOCIAL INVESTMENT REPORT continued
Corporate Social Investment and employee participation initiatives
We believe that we are afforded an opportunity to conduct our business in South Africa by the community at
large and, as such, we regard CSI as a social imperative in order to maintain our licence to operate. We engage at
both an administration head office and mall level. The outreach efforts by our individual malls offer an opportunity
for us to connect with surrounding communities, while making a contribution.
During the year, we invested more than 360 hours of employee time in CSI participation. Our CSI programme
creates value internally by providing a platform for our employees to participate in the establishment of a better
South Africa and this ensures that broader community awareness is garnered.

A HIGH-LEVEL SNAPSHOT OF OUR CSI
INITIATIVES THROUGHOUT THE YEAR

July 2015
Garden Route Mall – George
In celebration of Mandela Day, the Garden Route Mall centre management teamed up with
The George Herald’s Sandwich Jam and on 17 July 2015, the team, together with a number of other
businesses, schools and universities, spent 67 minutes contributing to making 3 500 sandwiches.

MooiRivier Mall – Potchefstroom
The MooiRivier Mall, together with Dis-Chem, Mugg & Bean, Game and North West Child Welfare visited
the Baipei community, located on the rural outskirts of Potchefstroom. The team identiﬁed speciﬁc
families in the community that were mostly made up of orphaned children and elderly people. During
the visit, 500 children were provided with lunchboxes ﬁlled with sandwiches and a juice box.

Attacq – Gauteng
Our Gauteng Team honoured Mandela Day by hosting a fun day at the Jabulani Early Childhood
Development Centre, situated in Randfontein. Our employees collectively contributed more than
R10 000, which was matched by Attacq. Employees baked 100 cupcakes and handed out 100 sweet
hampers, 78 blankets and soccer balls. Employees also participated in face-painting activities. A jumping
castle was also arranged for the children to enjoy.

August 2015
MooiRivier Mall – Potchefstroom
Young Liam Erlank, from a local community in Potchefstroom, made it clear that instead of receiving
gifts for his birthday, he would like people to donate food to the local SPCA.
MooiRivier Mall and Game teamed up and surprised Liam at his birthday party, which was held at the
SPCA. The organisations jointly committed to matching any funds raised by the community. Liam’s
birthday wish ensured that a total of R20 000 was raised for food. Furthermore, MooiRivier Mall gave
Liam another present: a R1 000 gift voucher, with the condition that he spent it on himself.
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September 2015
MooiRivier Mall – Potchefstroom
In September 2015, one of the boys’ hostels at Hoër Volkskool burned down due to a short circuit on a
geyser on the top ﬂoor of the building. MooiRivier Mall and Mr Price donated new bedding, including
duvets, duvet covers, pillows, and ﬁtted sheets, to 28 scholars, helping them resume normal life after the
tragedy.

Garden Route Mall – George
Four ladies from The Phambile Refuge for Battered Woman were treated to a complete makeover at the
Garden Route Mall. The makeovers included:
• hair, makeup and manicures at Stylz Hair & Beauty Salon;
• new clothing from Poetry and Woolworths; and
• lunch at Mugg & Bean.
The makeovers form an integral part of the Miss Garden Route and Klein Karoo event, which has been
embraced by the Garden Route Mall and its tenants for the past eight years. The project aims to assist
in the upliftment of abused woman within the community.

Attacq the Future
During the year, the Attacq JSE Schools programme was renamed the Attacq the Future programme. We
hosted the second Attacq the Future initiative, which was launched in March 2015. This is our national CSI
initiative and, during the year, our beneﬁciaries increased from six to 12 scholars. This initiative involves
our malls in George (Garden Route Mall), Stellenbosch (Eikestad Mall) and Potchefstroom (MooiRivier
Mall), providing two scholars from each respective community with an opportunity to experience the
Attacq results presentation. The opportunity also gave the scholars a chance to interact with inﬂuential
leaders and employees from Attacq. They experienced what a large corporation deals with regarding
major business factors, such as being listed on the JSE. Scholars are encouraged to write a motivational
letter explaining why they would like to participate in this event. Certain scholars are then chosen by
centre management to attend the event based on these letters. The programme also includes one
employee from each mall accompanying the selected candidates as a chaperone.

October 2015
Garden Route Mall – George
In October 2015, 100 children from the community’s Happy Feet Learning Centre were treated to a party
that included face painting, cupcake decorating and colouring competitions. This event was hosted by
the Garden Route Mall.
The children each received a Happy Meal, courtesy of McDonalds. Furthermore, seven children from Up
with Down’s, a school for learners with special needs, enjoyed a party that included a Cupcakes 4 Kids
with Cancer event, which raised more than R5 000.

November 2015
Attacq – Gauteng
A number of employees from Attacq attended the site establishment and launch event of the Bana
ba Rona Early Childhood Development Centre. We contributed R1.2 million toward the early childhood
development centre, which is part of the Bright Kid Foundation’s Early Childhood Development
programme.
ATTACQ CORPORATE SOCIAL INVESTMENT REPORT 2016
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January 2016
Garden Route Mall – George
Garden Route Mall donated R20 000 to Bathesda for the establishment of their Activities of Daily
Living facility. Funds were collected through the Garden Route Mall’s charity gift wrapping initiative
during the festive season.
Garden Route Mall employees, in partnership with the Rotary Club of George, handed out 400
junior rugby balls. The balls, which were sponsored by Attacq, were donated to eight non–proﬁt
organisations and underprivileged schools and will be used for various skills development programmes
implemented by each organisation, beneﬁting children between the ages of three and seven.

MooiRivier Mall – Potchefstroom
The MooiRivier Mall, in partnership with Mugg & Bean, donated 1 000 lunchboxes to the underprivileged
children of 11 schools in and around Potchefstroom.

February 2016
Garden Route Mall – George
Through the Garden Route Mall’s charity gift wrap initiative, funds were raised for charities in the
George area. As a result of these efforts, R10 000 was donated to the George Child and Family
Welfare and a further R10 000 was donated to Rosemoor Home for the Aged.

March 2016
Attacq the Future
We hosted our third Attacq the Future initiative in March 2016.

March – June 2016
Eikestad Mall – Stellenbosch
The Eikestad Mall, Eikestad Nuus and MFM 92.6 hosted the second annual Stellenbosch CAN
campaign. The campaign challenges the Stellenbosch community to donate canned food for the
poor and needy. The main beneﬁciary is the Stellenbosch Feeding in Action initiative, which provides
roughly 5 000 meals per day as part of their feeding scheme. Attacq donated R10 000 to supply
1 348 cans of food and, in total, the project collected 11 151 cans for 2016.
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“Attacq is continuously striving to be a good
corporate citizen. We invest in the development
of our communities to grow the leaders of
tomorrow.”
Danny Vermeulen
Transformation Specialist

Attacq the Future
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(Incorporated in the Republic of South Africa)
(Registration number 1997/000543/06)
JSE share code: ATT ISIN: ZAE000177218

Registered office
ATT House, 2nd Floor
Maxwell Office Park
Magwa Crescent West
Waterfall City
2090

Postal address
PostNet Suite 016
Private Bag X81
Halfway House
1685

Directors
P Tredoux#* (Chairman)
MC Wilken (CEO)
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MM du Toit#*
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BT Nagle#*
S Shaw-Taylor#*
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#
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* Non-executive

Company Secretary
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Ground Floor, 70 Marshall Street, Johannesburg, 2001
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Java Capital
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Deloitte & Touche
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(PO Box 11007, Hatﬁeld, 0028)
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